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Objectives

1. Identify potential workplace related pressures

2. Discuss strategies to counter workplace demands

3. Utilize collaboration between women educators to navigate 
these difficult situations



Have you experienced gender bias from colleagues?

Numbers of respondents (not percentage)



Have you ever been mistaken for any job other than doctor 
when caring for patients? (ie nurse, social worker, etc)

Numbers of respondents (not percentage)



Have you experienced sexual harassment while working as 
a physician? (Check all that apply)

Numbers of respondents (not percentage)



Are you aware of any female physician colleagues who 
experienced sexual harassment while at work?

Numbers of respondents (not percentage)





Distinction in Terms

• Discrimination

• Being treated differently or unfairly

• Workplace Discrimination is when an employee is treated unfavorably 
(termination, demotion) because of his or her race, skin color, national origin, 
gender, disability, religion, or age

• Harassment

• A form of workplace discrimination - when a boss, supervisor, or co-worker says 
or does something that creates an intimidating, hostile or threatening work 
environment 

• Employee is treated poorly (unwelcome verbal or physical behavior) based on 
race, color, religion, sex (including pregnancy), gender/gender identity, 
nationality, age (40 or older), physical or mental disability, or genetic information

• Note: Bullying is when an employee is treated poorly, but the bad treatment 
is not because of a protected characteristic or activity





FMLA – from HR, Employees



FMLA –Residents

Receive the same benefits as employees, go through HR for paperwork

BUT may have to extend their training depending on the amount of time they take

Required Duration of Training for Categorical Pediatrics

Thirty-three months of categorical pediatrics training (not including vacation or leave) 
are required for eligibility to take the certifying examination. Thus, in a program taken 
over 36 months, three months are allowed for vacation, sick leave, parental leave, etc. 
Absences longer than three months during three years of residency training should be 
made up by additional periods of training.

Bottom line for pediatric residents to graduate on time they need to “make up” anything 
over 12 weeks (including vacation, maternity, sick, bereavement, etc)

Having said that if they have no restrictions on end of training then they can take as 
much time is allowed as per hospital/NYS FMLA policy.



Did you feel pressure regarding maternity leave? (Check all 
that apply)

Numbers of respondents (not percentage)



Pressures in the workplace: 
Let’s talk maternity leave



Beyond maternity leave… do we have trouble saying no to 
work demands everyday?



When asked to take on a new task at work, how often do 
you say no?

Numbers of respondents (not percentage)



How often do you take on more work without additional 
compensation?

Numbers of respondents (not percentage)



Solutions?  



Take Home Points 

• Consult your employee handbook or policies

• Postponement : 24 hour for decision making or buy yourself 
some time

• Show gratitude but be direct “Thank you so much for thinking of 
me for this, but I was planning to spend this week working on 
[name of other projects].”

• Referral or Alternate solution: Find someone else to do it

• Show empathy while not making it personal “ I understand that 
this is important but unfortunately I…”

• Don’t make it personal

• Boundaries (stick to them)

• Support one another!


