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Has unexplained Is often

Not : . Fulfills Seeks Assumes
observed absences and is unprepared or is responsibility responsibility responsibility
unreliable lackadaisical
*Reliability cC cC C C cC cC
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Not direct his or d what is goals; reads, outstanding initiative,
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. . prompting .
introspection or assigned advance others
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observed understand understanding : . complete and use scientific
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feedback feedback feedback feedback 9
*Response to Feedback c C c (@ C C

*In light of your answers above, please describe this student's strengths with examples.

*In light of your answers above, please describe your suggested areas of improvement for this student.

The following people were consulted when filling out this form:

The following will be displayed on forms where feedback is enabled...
(for the evaluator to answer...)
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