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Curriculum Renewal: CQ Team Updates

Curious Questioning Teams (Phase 1) In December, each of the three Curious

Questioning (CQ) Teams; Outputs,

Constructs, and Technology, began
:Vhdgjfl' meeting monthly to discuss and explore
s innovative aspects of structuring
curricula from other schools, fields, and
entities. This in-depth research will help
us identify how best to frame our curriculum to prepare the_ZSOM graduates
for practice in 2035 and beyond. The teams will meet regularly through May,
after which their recommendations will be reviewed by all CQ team members
and other stakeholders at a retreat held in June.

TECHNOLOGY

needs of patients?

During their first meetings, the teams laid out a framework for addressing
broad questions that will help inform the next phase of the curriculum renewal
process. Here's a quick update on the discussions during the first CQ Team
meetings:
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Constructs Team

The Constructs Team, led by Drs. Gino Farina,
Julia Caton, and Annette Lee, has 43 members,
including a diverse group of faculty, students, and
staff. The team's first meetings were held via
Zoom on December 13 and January 10.

At the December meeting, four to six team
members volunteered to research each of the below themes, which will be
discussed in detail during recurring monthly meetings with recommendations
for the next phase.

1. Time-variable Training

2. Clerkship Models

3. Length of Curricular Phases

4. USMLE Step 1

5. Curricular Superstructures/Program Design

During the January meeting, team members discussed their findings around
the first question, "For schools that have adopted time-variable training, how is
it operationalized?" Time variable training is a curriculum that advances
students as they accomplish certain competencies or EPAs. The team had an
enlightening discussion of the pros and cons of time variable training
curriculum.

Six team members researched several medical schools that published or are
known to have initiated time variable training. While the team discovered that
some schools discontinued a time variable clinical curriculum, they identified a
few schools that still use time variable training. Further research will be
conducted on these schools in the next phase of the curriculum renewal
process. The team also plans to contact some of the schools that discontinued
time variable training to see what the challenges were.

The Constructs Team also posed the second of five questions to be discussed

at the next meeting on February 14: What are some innovative clerkship
models to consider, including Longitudinal Integrated Clerkships (LICs)?

Technology Team



The Technology Team is comprised of 41
members, including a diverse group of faculty,
students, and staff.

During the first meeting, held via Zoom on
December 8, team leaders Drs. Marie Petrizzo,
Robert Hill, and Eric Gantwerker encouraged
their team members to think creatively and 'out of the box' as they answered
the following five broad questions over the next five months.

1. What technology is/can be used to engage individuals and/or groups of
people in learning and/or in assessing the skills learned in the curriculum
(within and beyond medical education)?

2. What new technologies, available now and on the horizon, are/will be
important for patient care in 2035+?

3. Describe any curricula (not limited to medical schools) that utilize a
component of online learning that would support the vision of physicians
of 2035+.

4. What new products/learning management systems/etc. should we
consider to optimize user (student, faculty, staff, leadership) experience?

5. In a landscape filled with technology, what are models/best practices to
maintain a personal experience when interacting with an
individual/patient?

In their recent meeting on January 12, the team discussed the myriad of
technologies that may be a part of a future hybrid learning concept supporting
the idea of "medical school as a platform." There was great excitement and
good evidence around the use of microlearnings using multimedia that can be
both faculty and student created as well as existing commercially available
videos, interactive learning modules, and virtual learning platforms.

Additionally, the team had resounding support for the use of game-based
learning integrated throughout to support active learning, engagement,
knowledge consolidation, and problem-solving. These technologies can be
deliberately matched to meet the learning needs of the next generation of
physicians. The next meeting of the Technology Team is February 9.

Outputs Team



The Outputs Team, led by Drs. Melissa Pawelczak,
Karen Friedman, and Doreen Olvet, is comprised of
43 members, including a diverse group of faculty,
students, and staff. The first introductory meeting
took place via Zoom on December 14, 2022.

Output can be defined as "the act of producing
something, or the amount of something that is
produced or the process in which something is delivered." This CQ team will
therefore be considering the following questions:

1. What established frameworks are most applicable to demonstrating
outcomes of the physician of 2035+?

2. What methods are used/available in industries other than Medicine to
showcase evidence of skills and demonstration of character?

3. For UME programs that have Pass/Fail clerkships, what information is
provided on students to GME programs to demonstrate competence?

4. What are the pros and cons of Pass/Fail clerkships?

A subset of the larger group will research these questions, the results of which
will be discussed at upcoming meetings. The team's next meeting is on
January 26.

Please refer to the below schedule for all CQ team meetings.

Curriculum Renewal: CQ Team Schedule




Curious Questioning (CQ) Teams
Meeting Schedule

CONSTRUCTS TECHNOLOGY OUTPUTS

DEC. 13, 7:30-8:30 AM DEC. 8, 6-7 PM DEC. 14, 6-7 PM
JAN. 10, 4-5 PM JAN. 12, 7-8 AM JAN. 26, 6-7 PM
FEB. 14, 7:30-8:30 AM FEB. 9, 6-7 PM FEB. 16, 6-7 PM
MARCH 14, 5-6 PM MARCH 9, 7-8 AM MARCH 23, 6-7 PM
APRIL 18, 7:30-8:30 AM APRIL 20, 6-7 PM APRIL 20, 6-7 PM
MAY 9, 5-6 PM MAY 18, 7-8 AM MAY 18, 6-7 PM

Curriculum Renewal Retreats: Values and Themes




Curriculum Renewal: Fall Retreat
Values and Themes for the
Physician of the Future
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What we asked:
* What kind of undergraduate premedical curricula would best prepare
future medical students for medical education in 2035 and beyond?
+ What educational innovations have you made that you would
recommend exporting to ZSOM

« What are potential areas for T e e departmental
collaborations in the future?

Preparation/premed curricula PICUENEE AN TEE LSS

« Ensure students are proficient in technology skills but understand
potential risks

« Prepare students for data analysis using authentic data

* Ensure students are trained in biostatistics and data analysis

« Explore the intersection between climate change and health

Educational innovations

+ Make learning how to code an undergraduate requirement
Inter-school,_inter-departmental collaborations

+ Host a course or forum on the role of Artificial Intelligence in medicine

INTERPROFESSIONAL AND INTERDISCIPLINARY €=
COLLABORATION AND EDUCATION

Preparation/premed curriculg

« Expand opportunities for in
in education and research
Create opportunities for an exchange of ideas and knowledge between
ZSOM and other schools/departments
Improve understanding of business aspects of medicine
Consider using the Lifestyle Medicine-Sustainability space as an
organizing theme for campus-wide collaborative initiatives
Incorporate ethics and philosophy into inter-professional education
« Provide leadership training and opportunities

al/interdisciplinary collaboration

Educational innovation
» Use Full Code Medical Simulation to promote inter-professional education

Inter-school, inter-departmental collaborations

« Leverage opportunities for inter-school/department research

« Develop a universal design of courses that opens availability to many
students across departments/schools

+ Promote dual degree opportunities at both the undergrad and grad level

=P LEARNING AND METACOGNITION
Preparation/premed curricula
« Guide students in developing self-regulated learning skills
Inter-school, inter-departmental collaborations

« Develop a forum whereby innovations in pedagogies, particularly those
that promote independent, critical thinking are explored

COMMUNICATION AND HEALTH EQUITY (e

Preparation/premed curricula

« Ensure premed students enroll in courses where they will develop the
writing and communication skills needed to successfully practice medicine

« Introduce undergraduate students to social determinants of health

« Facilitate student exploration of health inequities, the role of implicit bias,
and conflict resolution

« Learn to practice cultural humility

« Explore bioethics in the context of US and global health and healthcare

Educational innovations

« Develop a sociology track for premedical students

« Engage regional organizations and their leaders who are healthcare
oriented in their community engagement

* Engage with the drama club/department to enact patient scenarios to
promote empathy and communication skills

Inter-school, inter-departmental collaborations

« Collaborate in community service
« Develop service-learning projects

ZSOM CR Retreat: The Voices of
Hofstra University
Click the image to enlarge

Curriculum Renewal: Speaker Series

Nicole Woods, PhD

“Cognition Before Curriculum: Insights on
Basic Science Integration”

Monday, January 30, 2023
4-5:30 p.m.
Zoom

RSVP



https://files.constantcontact.com/01c7cebd101/70693f1d-43ba-486f-8395-ca24b2169ec9.pdf
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Furman S. McDonald, MD, MPH, FACP, and Rebecca S. Lipner, PhD
American Board of Internal Medicine

"Connecting Continuous Physician Assessment with Quality Patient Care"
Monday, February 6, 2023

5-6:30 p.m.

RSVP

If you have difficulties joining these meetings, please contact:
somevents@hofstra.edu

Curriculum Renewal: Website

Be sure to check out our Curriculum Renewal website for updates and
future events.

For questions about Curriculum Renewal: Courage to Change, please
contact somstrategy@hofstra.edu.
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